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I. Course Rationale
The social work profession has a strong commitment to developing human service approaches that support human diversity and alleviate or eliminate social oppression and injustice.  Many practice settings serve diverse clients, involving issues pertaining to gender, ethnicity, culture, race, sexual orientation, religious and spiritual beliefs, ability, social class, and age.  In keeping   

with the mission of the University of Kansas School of Social Welfare to educate students, conduct scholarly inquiry and perform community service, this course promotes an approach to social work practice that challenges dominant norms and worldview that work to marginalize persons who present with these diverse attributes.  This course is organized around understanding diversity and the application of that understanding to gay men, lesbian women and bisexual persons as a specific population of people who have been marginalized and oppressed.  Students who complete this course will be able to apply a framework of knowledge, values and practice methodologies needed to provide competent service to diverse populations.  Building on the generalist practice and HBSE courses mastered in the foundation year, this course is designed to expand knowledge and practice skills in working with gay, lesbian and bisexual clients in diverse social work practice settings.  

Social Work as a profession is characterized by its explicit commitment to working with the most vulnerable and disenfranchised populations in our country.  While gains are being made in improving quality of life for other special populations, work with people belonging to a sexual minority group has historically lagged behind other professional commitments.  With the advent of political and cultural movements within the lesbian, gay, and bisexual communities over the last two decades, increasing attention is being directed to how helping professionals and other concerned community members can effectively assist gays, lesbians and bisexuals with their needs and aspirations.  As an “invisible” minority group, bisexuals, lesbians and gay men face special challenges in developing healthy identities, maintaining supportive family and community relationships, and in obtaining the personal and environmental resources they need to insure an adequate quality of life.

The purpose of this course is to introduce students to the basic knowledge, values, and skills needed to work effectively with people who are gay, lesbian, and bisexual.  The course will reflect a person-environment perspective, focusing on strategies that empower lesbians, gay men and bisexuals to develop personal and environmental resources from a strengths approach.  Throughout the course, attention will be given to issues of diversity within the lesbian and gay population.  Discussion will include such issues as age, race, gender, ethnicity, disability, and economic class.

II. Educational Outcomes
By the end of the semester students will be able to:

1. Describe and reflect critically upon the implications of human diversity for social work theory, research, policy, and practice.

2. Evaluate themselves, their practice and their agency setting with regard to competency in work with diverse populations.

3. Describe, analyze and respond to specific needs and strengths of diverse groups.

4. Define and assess the continuum of human sexual expression and sexual identity.

5. Critically analyze theory, research, and social work models of practice, concerning sexual identity development 

6. Demonstrate both the ability to differentially apply knowledge and values about sexual orientation when assessing clients, and the ability to critically analyze how sexual orientation is reflected in standard diagnostic systems (e.g., DSM-IV).  

7. Define the cultural biases of homophobia and heterosexism and critically reflect on how these culture biases effect our understanding of lesbian, gay and bisexual people.

8. Describe the effects of homophobia and heterosexism on individuals, families, organizations, and communities.

9. Analyze practice implications of homophobia and heterosexism, and apply this understanding to social work practice with gay, lesbian and bisexual clients.

10. Identify and describe common challenges faced by lesbians, gays and bisexual people in the initiation and maintenance of intimate relationships, and strategies to strengthen these relationships.

11. Identify and describe the special needs of those who are faced with multiple biases, not only sexual orientation, but also race, age, gender, class, and physical/mental disabilities.

12. Identify and describe a variety of individual and collective strategies to improve formal and informal services for gay, lesbian and bisexual clients through addressing homophobia and heterosexism in policy and practice.

III. Curriculum Themes
Honoring the School's commitment to educational approaches that directly and explicitly enhance the connection of theory and concepts to the needs of gay, lesbian and bisexual persons and the demands of everyday practice, this course is designed to educate students for advanced level clinical practice with sexual minorities through:

1. Examining the inherent strengths of gay men, lesbian women and bisexual persons as individuals, and within the context of families, neighborhoods, organizations and communities.

2. The deconstruction of traditional theories, methods and approaches used by social work, using a critical perspective, that have continued to pathologize, marginalize and oppress lesbians, gay men and bisexual persons.

3. Understanding and valuing the diversity of issues that bisexual persons, lesbians and gay men face, based on culture, ethnicity, face, geography, social class, sexual orientation, and physical mental abilities.

4. Examining how issues of social and economic justice are affected by gender, and how these injustices have been perpetuated by the economic, political and social structures that dominate the lives of gay men, lesbians and bisexual people.

IV. The Liberal Arts Perspective
Building upon the liberal arts perspective, students in this course are expected to: (1) think and write clearly and effectively about their practice activities, the effects of those activities, and specific ways in which client system outcomes can be improved;  (2) understand ways in which knowledge is gained and applied through review of practice research findings and analysis of various practice theories relevant to clinical social work practice;  (3) use knowledge of the social, biolog​ical, and behavioral sciences in completing broad based bio-psycho-social assess​ments of clients' problem situations; (4) use knowledge of history in understanding the impact of a history of oppression on different ethnic groups' current function​ing and the influence of family history on individual functioning;  (5) understand the effects of variations in worker/ client values on the clinical helping process through knowledge of clients whose cultures are different from their own.

V. Professional Purposes And Values
Social Work as a profession is characterized by its explicit commitment to working with the most vulnerable and disenfranchised populations in our country.  While gains are being made in improving quality of life for other special populations, work with people belonging to a sexual minority group has historically lagged behind other professional commitments.  With the advent of political and cultural movements within the lesbian, gay, and bisexual communities over the last two decades, increasing attention is being directed to how helping professionals and other concerned community members can effectively assist gays, lesbians and bisexuals with their needs and aspirations.  As an “invisible” minority group, bisexuals, lesbians and gay men face special challenges in developing healthy identities, maintaining supportive family and community relationships, and in obtaining the personal and environmental resources they need to insure an adequate quality of life.  

This course will reflect an ecological perspective, focusing on strategies that empower lesbians, gay men and bisexuals to develop personal and environmental resources from a strengths approach.  Throughout the course, attention will be given to issues of diversity within the lesbian, bisexual and gay population, including discussion of issues related to age, race, gender, ethnicity, disability, and economic class.  Tensions and issues that arise in operationalizing core social work values will also be discussed, and how the operationalization of these values is influenced by the sexual orientation of client and worker.

The nature of this course also requires that students have a sense of safety about the information they discuss both in class and in their written work.  Students are expected to follow the following simple, yet essential guidelines:

· Always disguise the name and other personal identifying information when you speak and write about a person.

· If you are going to write in great detail about a client, ask permission from the client.

· Share nothing about specific clients or other students outside of the classroom.  

Any information you share with the instructor will be confidential, within the parameters defined by the NASW Code of Ethics and Kansas State guidelines.

VI. Preparation For Practice With Diverse Populations
In keeping with the mission of the University of Kansas School of Social Welfare to educate students, conduct scholarly inquiry and perform community service, this course promotes an approach to social work practice that challenges dominant norms and worldview that work to marginalize persons who present with issues pertaining to gender, ethnicity, culture, race, sexual orientation, religious and spiritual beliefs, ability, social class, and age.  This course is organized around understanding diversity and the application of that understanding to gay, lesbian and bisexual persons as specific populations of people who have been marginalized and oppressed.   Consistent with the mission of the School of Social Welfare, students who complete this course will be able to apply a framework of knowledge, values and practice methodologies needed to provide competent service to diverse populations.

Topics

· Oppression and discrimination
· Homophobia and heterosexism
· Terminology, coming out, and disclosure
· Life span issues
· Transgendered and bisexual issues
· Working with families
· Health, mental health, and substance abuse issues
· Religion and spirituality issues
· Policy issues
· Principles of gay affirmative practice
VII. Required Readings

Hunter, S., Shannon, C., Knox, J., & Martin, J. I. (1998). Lesbian, gay, and bisexual youths and adults: Knowledge for human services. Thousand Oaks, CA: Sage. 

Other readings as assigned.

VIII. Assignments

Contract grading will be used to determine your final grade in this class, however, the grade will be based on the both the quality of the work as well as the quantity.

ALL students must complete the below assignments in order to get credit for this class:

1. Journal & final summary

2. Policy paper and presentation

3. “Something good about being gay” presentation

4. “This I Believe about GLBT Individuals” paper 

5. Actively participate in class by attending class, reading the material prior to class, and participating in class discussions.

In addition, ALL students must complete at least 1 of the below assignments. Students who would like a B in this class must complete 1 of the below options; students who would like an A must complete 2 of the below options.

6. 6 – 8 page reaction paper to attendance at GLBT event at least two hours long or two one hour events. Events must be approved by instructor prior to attendance.

7. 6 – 8 page reaction paper to a book on GLBT issues. Book must be approved in advance by the instructor.

8. 6 – 8 page reaction paper to a movie on GLBT issues. Movie must be approved in advance by the instructor.

9. Class presentation of at least 60 minutes on your religious denomination or spiritual background’s stance on homosexuality. Outline of class presentation must be given to instructor prior to presentation and approved by instructor.
10. Presentation to community agency at least 60 minutes on GLBT issues. Presentation must be approved by the instructor and the agency in advance of the presentation, and have no less than 5 people from the agency in attendance. Content for the presentation must be approved by the instructor in advance of the presentation in the form of an outline presented to the instructor. You must present a form signed by someone from the agency indicating that you conducted the training and how many people attended  it. 

11. Presentation of at least 60 minutes to class on topic related to GLBT issues that is of interest to the student and is approved by the instructor.

12. Attendance at NGLTF’s Creating Change Conference and presentation to class about your attendance.

PLEASE NOTE: IF YOU CONTRACT FOR AN A, YOU MUST DO TWO DIFFERENT ASSIGNMENTS FROM THE ABOVE.

In addition the above, I am willing to consider self-proposed activities that would facilitate your learning process. Examples of activities to consider are helping your practicum agency revise its non-discrimination policy to include sexual orientation and writing a journal or reaction paper about this experience; helping your agency revise its intake form to include assessment of sexual orientation and writing a journal or reaction paper about this experience; and attending outside workshops on GLBT issues and sharing information with the class. Where appropriate, I am willing to consider counting these self proposed activities as 2 activities for an A grade.

Additional information about the assignments can be found at the end of this syllabus.

Students who plan to complete assignments 6, 7, or 8 should note the following due dates:

· October 3, 2006 for first assignment.
· November 7, 2006 for second assignment if contracting for an A.

Students who plan to complete assignments  9, 10, 11, or 12  must do so by November 28, 2006.
All assignments for this class must be completed by December 5, 2006.
IX. Special Considerations

If any member of the class has a disability, please advise the instructor of such disability and desired accommodation as soon as you have written documentation.  The instructor will work with you and the Services for Students with Disabilities Office to provide reasonable accommodations to ensure that you have a fair opportunity to perform in the class.

Please notify me at least one week in advance if your religious observances conflict with class or due dates for class assignments so we can make appropriate arrangements.

X. Instructor Availability

The best way to reach me is usually by email (ccrisp@ku.edu) to which I respond within 48 hours under normal circumstances. Office hours are by appointment.

XI. Inclement Weather Policy

If the university closes due to bad weather, announcements will be on the media or you may call the inclement weather line at (913) 897-8499.  

XII. Academic Misconduct

Plagiarism and other related types of academic misconduct are serious offenses and will be treated as such. Students are expected to be familiar with the KU policy on academic misconduct as stated at http://www.ku.edu/~unigov/usrr.html#art2sect6.  Violations of this policy by students will result in appropriate sanctions as outlined in the policy at the web site noted above. If you have any doubts about what plagiarism is, please see http://www.writing.ku.edu/students/guides.html#2 and/or consult with me about this issue. If you want to play it safe, WHEN IN DOUBT, CITE! If you would like additional information on plagiarism, including tips on how to avoid it, see http://www.virtualsalt.com/antiplag.htm
XIII. Use of electronic devices in class

Please turn off, or put on silent mode, all electronic devices such as cell phones and PDAs which can receive incoming signals. If you need to receive a call for some reason (such as an ill family member) during class time, please inform me of this prior to class.

XIV. Class attendance

Class attendance is not only expected but required. Although I hope that you will come to class because you want to rather than because you are forced to, attendance will be taken. Students who miss more than three classes will receive a grade lower than that which the student has contracted for. The grade given will be based on the total number of classes that the student missed, the quality of his/her work and participation in class, and other factors as determined by the instructor.

XV. Course Schedule*

Key: Times New Roman: Hunter text; TNR Underlined: links to websites;  Eras Light ITC: articles on Blackboard; Arial Narrow: Optional
	Week/Date
	Topic(s)
	Readings
	Due

	1/Aug. 22
	Introduction to class, instructor, & peers
	
	

	2/Aug. 29
	Who are GLBT Individuals? Oppression & Discrimination

(Film: Living with Pride: Ruth Ellis at 100)
	1. Hunter (1998): Ch 1 & 3

2. Ferris (2006): Chapter 1 (read only pp. 13-20)

3. Russell (2005): The new generation gap
4. NBJC (2005): Jumping the broom
5. NGLTF (2005): Lesbians are women, too.
6. NGLTF (2005). Hispanic same-sex couples in the US.
7. NGLTF (2005): Black same-sex couples in the US.

	

	3/Sept. 5
	Homophobia & Heterosexism

Kansas issues

(Speaker: Deb Taylor)
	8. Hunter (1998): Ch 2

9. http://www.debtaylor.com/deb/sodomy/index.html (please read all links to this page)

10. Lewis (2003): Black-White differences in attitudes

11. Colvin (2004): The extent of s.o. discrimination in Topeka, KS.
12. Kaiser Foundation (n.d): Inside-OUT

13. 

 HYPERLINK "http://www.kansasequalitycoalition.org/index.php" 

Kansas Equality Coalition

	

	4/Sept. 12
	NASW & CSWE, the DSM-IV, and homophobia in social work and related professions
	14. NASW (2001): Stance on Reparative Therapy

15. Crisp (2002): Review of Homophobia Studies

	

	5/Sept. 19
	Terminology, coming out, & disclosure


	16. Hunter (1998): Ch. 4 & 5
17. Loulan (n.d.): Why I’m a lesbian

18. Cotter (1997): Dating a man
19. Morrow (2000): Coming out to Families

20. Rosario (2004): Ethnic/racial differences in coming out

21. Blumenfeld (n.d.): Adolescence & Sexual Orientation
· HRC (2004): Resource guide to coming out (optional)
· HRC (n. d.) Resource guide to coming out for African Americans (optional)
· Aveline (2006): Did I have blinders on (optional)
· PFLAG (1998): Our Daughters and Sons (optional)
	Topic for policy papers due

	6/Sept. 26
	Life span issues
	22. Hunter (1998): Ch. 8, 9, & 10.

· Rankin (2003): Campus Climate (optional)
· Cahill (2000): Outing Age (optional)
	

	7/Oct. 3
	Bisexual issues
	23. Hayes (2001):  Working with the bisexual client

24. Ka'ahumanu & Yaeger (2000): What Does Biphobia Look Like?
25. Cahill (n.d.): Bisexuality: Dispelling the myths
	1st Assignment due

	8/Oct. 10
	Transgendered issues
	26. McPhail (2004): Questioning Gender

27. Chen-Hayes (2001): Counseling & Advocacy with TG persons

28. GLMA (n.d.) 10 things TG should discuss…
29. HRC (2005): Transgender Americans
30. NCTE (n.d.): 52 things you can do for TG equality
	

	9/Oct. 17
	Working with families

(Speaker: Tracy Vacca and family)
	31. Hunter (1998): Ch. 6 & 7

32. Cahill, et al. (2003): Family Policy--Ch. 2 (Our families)
· Cahill, et al. (2003): Family Policy (full document) (optional)
· HRC (2002). The State of the Family (optional)
	

	10/Oct. 24
	Health, mental health, & substance abuse  issues
	33. GLMA (n.d.) 10 things lesbians should discuss…
34. GLMA (n.d.) 10 things gay men should discuss…
35. Dean (2001): GLBT Health Report
· SAMHSA (2001): Providers’ Guide (optional)
	Journals due

	11/Oct 31
	Religion and spirituality issues

(Speaker: Boo Tyson)


	36. Haldeman (2004): When sexual and religious orientation collide

37. White (n.d.): What the Bible says

38. 

 HYPERLINK "http://www.religioustolerance.org/hom_chur.htm" 

http://www.religioustolerance.org/hom_chur.htm

(read about your denomination’s stance on GLBT issues.)

· The Institute for Welcoming Resources (optional)

· HRC Religion & Faith (optional)
	

	12/Nov. 7
	Policy issues
	· TBA
	2nd Assignment due

	13/Nov. 14
	Principles of GAP
	39. Hunter (1998): Ch. 11

40. Van Den Bergh (2004): Defining culturally competent practice with sexual minorities

41. Crisp (2002): Overview of GAP

42. Tozer & McClanahan (1999): Treating the Purple Menace
	


	14/Nov. 21
	Policy presentations
	· TBA
	

	15/Nov. 28
	
	· 
	Assignments 9 – 12 due

Policy Papers due

	16/Dec. 5
	Summary, Celebration, & Evaluations
	
	“This I Believe” due

Journals & Final Summary due


* Schedule is subject to change based on the needs of the class, instructor, and guest speakers. You will be notified of any changes as soon I am aware of them.
XVI. References for Readings

Aveline, D. (2006). Did I have blinders on or what: Retrospective sense making by parents of gay sons recalling their sons’ early years. Journal of Family Issues, 27(6), 777-802.

Blumenfeld, W. J. (n.d.). Adolescence, sexual orientation & identity: An overview. Retrieved July 28, 2003, from http://www.geocities.com/WestHollywood/Parade/9548/article_sexual_identity.html
Cahill, S. (n.d.). Bisexuality: dispelling the myths. NY: NGLTF. Retrieved August 15, 2006, from http://www.thetaskforce.org/downloads/BisexualityDispellingtheMyths.pdf
Cahill, S., South, K., & Spade, J. (2000). Outing age: Public policy issues affecting gay, lesbian, bisexual, and transgender elders. Retrieved August 16, 2006, from http://www.thetaskforce.org/downloads/outingage.pdf 

Cahill, S., Ellen, M., & Tobias, S. (2003). Family policy: Issues affecting gay, lesbian, bisexual and transgender families. Retrieved August 15, 2006, from http://www.thetaskforce.org/reslibrary/familypolicy.cfm
Colvin, R. (2004). The extent of sexual orientation discrimination in Topeka, Kansas. Washington, DC: NGLTF. Retrieved August 15, 2006, from http://www.thetaskforce.org/downloads/TopekaDiscrimination.pdf
Cotter, K. (1997). Dating a man. Advocate (February 18, 1997),   Retrieved August 15, 2006, from http://www.findarticles.com/p/articles/mi_m1589/is_n727/ai_19469442
Chen-Hayes, S. (2001). Counseling and advocacy with transgendered and gender-variant persons in school and families. Journal of Humanistic Counseling, Education, and Development, 40(1), 34-48.

Crisp, C. (2002). Chapter 2: Review of the literature. In Crisp, C, Beyond homophobia: Development and validation of the Gay Affirmative Practice Scale (GAP) (pp. 10-34).  (Doctoral dissertation, University of Texas at Austin, 2002).

Crisp, C. (2002). Chapter 3: Overview of gay affirmative practice. In Crisp, C, Beyond homophobia: Development and validation of the Gay Affirmative Practice Scale (GAP) (pp. 10-34).  (Doctoral dissertation, University of Texas at Austin, 2002).

Dean, L., et al. (2000). Lesbian, gay, bisexual, and transgender health: Findings and concerns. Journal of Gay and Lesbian Medical Association, 4(3), 102-151.

Ferris, J. L. (2006). The nomenclature of the community: An activist’s perspective. In M. Shankle (Ed.), The handbook of lesbian, gay, bisexual, and transgendered public health: A practitioner’s guide to service (pp. 3-10). NY: Harrington Park.

Haldeman, D. (2004). When sexual and religious orientation collide: Considerations in working with conflicted same-sex attracted male clients. Counseling Psychologist, 32(5), 691-715.

GLMA. (n.d.). Ten things gay men should discuss with their health care providers. Retrieved August 16, 2006, from http://www.glma.org/index.cfm?fuseaction=Page.viewPage&pageID=690
GLMA. (n.d.). Ten things lesbians should discuss with their health care providers. Retrieved August 16, 2006, from http://www.glma.org/index.cfm?fuseaction=Page.viewPage&pageID=691
GLMA. (n.d.). Ten things transgender persons should discuss in working with their health care providers. Retrieved August 16, 2006, from http://www.glma.org/index.cfm?fuseaction=Page.viewPage&pageID=692
Hayes, B. G. & Hagedorn, W. B. (2001). Working with bisexual client: How far have we progressed? Journal of Humanistic Counseling, Education, and Development, 40(1), 11-20.

HRC. (2005). Transgender Americans: A handbook for understanding. Retrieved August 15, 2006, from http://www.hrc.org/Template.cfm?Section=About_HRC&CONTENTID=29235&TEMPLATE=/ContentManagement/ContentDisplay.cfm
HRC. (2002). The state of the family: Laws and legislation affecting gay, lesbian, bisexual, and transgendered families. Retrieved July 12, 2003, from http://www.hrc.org/familynet/documents/SoTF.pdf
HRC. (2004). Resource guide to coming out. Retrieved August 17, 2006, from http://www.hrc.org/Template.cfm?Section=Resources2&Template=/ContentManagement/ContentDisplay.cfm&ContentID=22631
HRC. (n.d.) Resource guide to coming out for African Americans. Retrieved August 17, 2006, from http://www.hrc.org/Template.cfm?Section=Resources2&Template=/ContentManagement/ContentDisplay.cfm&ContentID=17570
Ka'ahumanu, L. & Yaeger, R. (2000). What does biphobia look like? Retrieved June 15, 2003, from http://www.biresource.org/pamphlets/biphobia.html
Kaiser Family Foundation. (n.d.). Inside-OUT: A report on the experiences of lesbians, gays, and bisexuals in America and the public’s view on issues and policies related to sexual orientation. Retrieved August 16, 2006, from http://www.gaydata.org/ds020_KSSO_Report.pdf
Loulan, J. (n.d.). By any other name: Why I’m still a lesbian despite the man in my bed. Retrieved May 5, 2003, from http://www.members.tripod.com/up_sappho_society/identity.html
McPhail, B. (2004).  Questioning gender and sexual binaries: What queer theorist, transgendered individuals, and sex researchers can teach social work. Journal of Gay and Lesbian Social Services, 17, 3-21,

Morrow, D. F. (2000). Coming out to families: Guidelines for intervention with gay and lesbian clients. Journal of Family Social Work, 5(2), 53-66.

National Center for Transgender Equality. (n.d.). 52 things you can do for transgender equality. Retrieved August 15, 2006, from http://nctequality.org/52things.asp

NASW. (2000). "Reparative" and "conversion" therapies for lesbians and gay men: Position statement. Retrieved August 22, 2003 from http://www.socialworkers.org/diversity
NBJC. (2005). Jumping the broom: A black perspective on same-gender marriage. Retrieved July 14, 2006, from http://www.nbjcoalition.org/jump_broom1.pdf.

NGLTF. (2005). Fact sheet: Black same-sex households in the US.  Retrieved August 16, 2006, from http://www.thetaskforce.org/downloads/blackcensus/BCRNationalFact.pdf
NGLTF. (2005). Fact sheet: Hispanic same-sex couples households in the United States. Retrieved August 16, 2006, from http://www.thetaskforce.org/downloads/HispanicStudy/HispanicNationalFactSheet.pdf
NGLTF. (2005). Lesbians are women, too. NY: Author. Retrieved August 15, 2006, from http://www.thetaskforce.org/downloads/WHM031605.pdf
PFLAG. (1998). Our daughters and sons: Questions and answers for the parents of gay, lesbian, and bisexual people. Retrieved August 15, 2006, from http://www.pflag.org/fileadmin/user_upload/Publications/Daughters_Sons.pdf
Rankin, S. R. (2003). Campus climate for gay, lesbian, bisexual, and transgender people: A national perspective. Retrieved August 16, 2006, from http://www.thetaskforce.org/downloads/CampusClimate.pdf
Rosario, M., Schrimshaw, E. W., & Hunter, J. W. (2004). Ethnic/Racial differences in the coming out process of lesbian, gay, and bisexual youths: A comparison of identity development over time. Cultural Diversity and Ethnic Minority Psychology, 10(3), 215-228.

Russell, G. M. & Bohan, J. S. (2005). The gay generation gap: Communicating across the LGBT generational divide. Amherst, MA: Institute for Gay and Lesbian Strategic Studies.                Retrieved August 15, 2006 from http://www.iglss.org/media/files/Angles_81.pdf
SAMHSA. (2001). A provider’s introduction to substance abuse treatment for lesbian, gay, bisexual and transgender individuals (pp. 1-14). Rockville, MD: U.S. Department of Health and Human Services.

Tozer, E. E. & McClanahan, M. K. (1999). Treating the purple menace: Ethical considerations of conversion therapy and affirmative alternatives. Counseling Psychologist, 27(5), 722-742.

Van Den Bergh, N. & Crisp, C. (2004). Defining culturally competent practice with sexual minorities: Implications for social work education and practice. Journal of Social Work Education, 40(2), 221-238.
White, M. (n.d.). What the Bible says—and doesn’t say—about homosexuality. Retrieved August 15, 2006, from http://www.soulforce.org/article/homosexuality-bible-gay-christian
XVII. Detailed Information Re: Assignments

NOTE: The default on the printers at the Edwards Campus has historically been to print on both sides of the page. You must change the print option so that it prints on only one side of the page. Papers with print on both sides of the page will be returned without having been read and the student will be asked for a copy with print on one side of the paper only. 

REQUIRED ASSIGNMENTS

1. Journal:

Your are to keep a journal in which you record new awareness about working with GLBT clients and/or about working with heterosexual clients as a GLBT social worker. These may include personal issues, professional issues, macro-level issues, micro-level issues. Each entry should be two complete pages double spaced and should be typed. The journal should provide you with an opportunity to critically reflect upon and integrate what you are reading for class, what you are doing in your practicum, and who you are.

Entries should be written on an ongoing basis, but with a minimum of one every two weeks. The entries for each entry must be at least 2 complete double-spaced pages long.  I encourage you to make entries as you have thoughts about the material presented in class and in the readings, rather than waiting.  My feedback will include questions, which do not need to be “answered” directly, but which I hope will stimulate your thinking.

The entries should be thoughtful and substantive.  I will evaluate your journals based on (1) your thoughtfulness; (2) the extent to which you integrate the various elements of your learning (including class readings, discussion, your personal history and experiences, and your professional history and experiences); (3) the extent to which you have critically reflected on your learning; and (4) the growth that occurs throughout the semester.

The journal must be typed.  It is intended to be a work-in-progress and not a finished product.  Thus, you will not be held to the same standards of writing as you would under other circumstances.  All entries should be turned in each time the journal is due.  

Journals should be handed in on: 

· October 24, 2006 and include at least four entries from 8/22/06 – 10/17/06.
· December 5, 2006 and include at least 4 entries from 10/24/06 – 12/5/06.
Final Summary:  You are to write a final summary (6-8 typewritten pages) in which you reflect on your learning over the semester.  You should consider the following when you write your final summary: a) what you have learned about GLBT individuals that you didn’t know prior to this class; b) how your reactions to GLBT individuals have changed over the course of this semester; c) what you will do with the information you have learned from this class; and d) anything else you feel is relevant in your summary. The summary is due on December 5, 2006, in class.

2. Policy paper and presentation:

For this assignment, you may work individually or in groups of two students. You are to identify a policy issue that affects the GLBT community. This policy can be a local, state, or national policy. You are to submit both a hard copy and an electronic copy of a paper and do a class presentation in which you address the following issues:

1. Identify the policy issue and whether it is a local, state, or national policy. 

2. Discuss the policy as it currently stands. This should include specific information about: 

a. the current legal status of the policy; 

b. arguments for and against changing the policy to make it more gay affirming;

c. advantages and disadvantages for GLBT individuals of changing the policy to make it more gay affirming;

d. the impact of this policy on GLBT lives, 

e. the implications of the current policy and the changed policy for social work practice. 

3. Discuss how you think the policy should be changed, the potential impact of the change, and the implications for social work practice.

4. Identify three ways in which social workers can advocate and work for this policy to be changed.

All information should be based on information from relevant web sites, book chapters, and articles and provide “factual” information from those sources. Implications for social work practice should be based on relevant articles (where you can find this content) and on your own perceptions and experiences.

In order to receive credit for the presentation and paper, each individual must participate in the presentation and in writing the paper. 

The paper should be at least 10 pages long and is due November 28, 2006. The presentation should be 20 – 30 minutes long and will be given on November 28, 2006. If there are more presentations than can be adequately covered on November 28, 2006, we will have the remaining presentations on December 5, 2006.
Topic and presentation date must be decided on by September 19, 2006.
3. Something good about being gay:

Each student must sign up for a day in which he/she will share “something good about being gay.” This may include something about gay and lesbian culture, about relationships one has, access to resources, or anything else that comes to mind. A sign up sheet will be passed around during the first few weeks of class and 1 person will be asked to share each week. This assignment is not to be taken lightly and students are encouraged to give serious thought to the what they plan to share for this assignment.

4. “This I believe” about GLBT individuals:

This is a two part assignment in which you are to articulate:

1. What you believe about GLBT individuals AND

2. How that belief or beliefs impact your social work practice.

Given the above, you are to write this paper in two separate and distinct parts with each of the above questions being addressed as a separate paper.

1. “This I Believe” is the first of the two papers and is to be written in a format consistent with the examples provided on NPR’s website at http://www.npr.org/templates/story/story.php?storyId=4538138  In contrast to what is presented there, you should confine your statement to your beliefs about GLBT individuals.

· Guidelines for writing the paper can be found at http://www.npr.org/thisibelieve/guide.html  

· Consistent with the guidelines, this part of the paper should be approximately 350-500 words (about two pages double spaced or one page single spaced). This paper should be able to stand on its own, just as the essays on the web site can.

· You are to submit this paper electronically to me by email and give me a hard copy in class as well. 

2. “How ‘this I believe’ impacts my social work practice with GLBT clients” is the second of the two papers you will write. 

· Consistent with the first paper, it should be brief and to the point and approximately 350-500 words.

· In contrast to the first paper, it does not have to stand on its own and should actually reference the first paper.

· In this paper, you should address how the belief(s) you have stated in the first paper impact your social work practice with GLBT clients impact the decisions you make, and/or anything else you would like to address as long as it is relevant to your social work practice with GLBT clients.

· As with the above paper, you should give me both hard and electronic copies of your paper.

· You can put both papers in the same file and do not have to include a title page. Consistent with expectations for other papers, please put your name and page number as a header at the top of each page. Please make sure the “This I believe” paper is the first paper in the document. If you would like to make a clear distinction between the two papers, you may put the title “This I believe” at the top of the first page of that paper and the title “How ‘this I believe’ impacts my social work practice” on the top of the first page of the second paper. 

This paper must be submitted electronically and is due December 5, 2006.
5. Class attendance and participation:

As noted earlier, class attendance is expected and required. Missing more than 3 classes during the semester will result a letter grade of one grade lower than that which you contracted for.

CONTRACT ASSIGNMENTS

6. Reaction paper to attendance at GLBT event(s):

7. Reaction paper to book on GLBT issues:
8. Reaction paper to a movie on GLBT issues:
The above reaction papers should consist of the following:

· A brief (1 – 2) description of the event, movie, or book.

· A description of how the event, movie, book affected you, what your thoughts and feelings were as you attended, read, or watched the event.

· If you are heterosexual and have not previously attended a GLBT event, read a GLBT book, or watched a GLBT movie, you should address how it felt to do so as a “minority” person.

· If you are GLBT, you should address the degree to which you feel the event, movie, or book is consistent or inconsistent with your own experiences.

· Papers should be at least 6-8 pages in length.

9. Class presentation on your religious denomination or spiritual background’s stance on homosexuality:

A presentation of no less than 60 minutes is required. In this presentation, you are to address the following:

· Your denomination or religious background’s current stance on GLBT issues. This should include but not be limited to the degree to which they allow GLBT members to fully participate in their institution (do they allow them to participate fully or do they place limitations on what they can participate in and if so, what those limitations are), whether they support gay marriage or explicitly condemn it, and anything else that may be relevant to this topic.

· Current discussions occurring within your religion about GLBT issues.

An outline of your class presentation must be given to and approved by the instructor prior to the presentation.
10. Presentation to community agency at least one hour long on GLBT issues:

This presentation should address one or all of the following: how to practice affirmatively with GLBT clients, needs of GLBT clients, policies affecting GLBT clients, and/or working with GLBT clients on special issues (e.g., domestic violence, sexual assault, hate crimes, mental health, and/or substance abuse issues).

As stated on p. 6, presentation must be at least 60 minutes, be approved by the instructor and the agency in advance of the presentation, and have no less than 5 people from the agency in attendance. Content for the presentation must be approved by the instructor in advance of the presentation in the form of an outline presented to the instructor.

11. Class presentation on topic of interest to the student:
This presentation must be at least 60 minutes long and must be approved by the instructor. The topic should address something that is of interest to the student and the student feels has not been adequately addressed in class. Examples of topics include hate crimes, mental illness, domestic violence, money management, and division of labor in GLBT relationships. I am open to considering anything that you are interested in and would like to present on.

SPECIAL NOTE:  ALL PRESENTATIONS MUST BE CONDUCTED IN AN AFFIRMATIVE MANNER. PRESENTATIONS THAT CONDEMN OR DEMEAN GLBT INDIVIDUALS WILL NOT BE APPROVED.

12. Attendance at NGLTF’s Creating Change Conference and class presentation:

Every year,  the National Gay and Lesbian Task Force hosts an annual conference for GLBT organizers. This year, the conference is being held in Kansas City from November 8 – 12 at the Westin Crown Center Hotel. More information is available at http://www.thetaskforce.org/ourprojects/cc/index.cfm  If you would like to attend the conference and do a brief presentation on your attendance at it, this may count for one or both of your additional assignments for this class, depending on how long you attend. If you are interested in this option, please speak with me about in person. Registration information is available at http://www.thetaskforce.org/ourprojects/cc/registration.cfm and scholarship info can be found at http://www.thetaskforce.org/ourprojects/cc/scholar.cfm
13. Design your own assignment:

If you would like to do something that is not listed as one of the additional assignments, you may speak with me about designing your own assignment and conducting it over the course of the semester. Depending on the nature of the assignment, it will either count as an A or B grade.

ALL OF THE ABOVE ASSIGNMENTS MUST BE COMPLETED BY NOVEMBER 21, 2006, UNLESS OTHER ARRANGEMENTS HAVE BEEN MADE WITH ME.

XVIII. Summary of due dates for assignments:

	What
	When

	Attendance & participation
	Ongoing

	Something good about being gay
	TBD

	Policy paper topics
	September 19, 2006

	Assignments 6, 7, or 8
	October 3, 2006

	Journals
	October 24, 2006

	Assignments 6, 7, or 8
	November 7, 2006

(if contracting for an A)

	Policy paper and presentation
	November 28, 2006

	Assignments 9 -12
	November 28, 2006

	“This I believe” paper
	December 5, 2006

	Journal 2 & final summary
	December 5, 2006


Guidelines for writing papers

As second year MSW students, you are expected to write in a professional manner and which reflects your status as such. With the exception of the journal, all written assignment must be written in a professional manner and conform to APA style. The pages that follow list guidelines and information that may be helpful as you write for this class.

· Papers should be written in APA style (5th edition). 

· Where appropriate, writing in the first person is permitted. 

· Each paper should have an:

· Introduction: briefly states what the paper will discuss.

· Body: the text of the paper.

· Conclusion or summary: summarizes the key points made in the paper.

If your paper does not have all 3 of the above, you will be given the opportunity to redo the paper or accept a lower grade (than that which you have contracted for) in the class.

· Papers should have 1 inch margins on all size and use 12 point fonts. Fonts should be easy to read (Times New Roman or Arial). 

· Use italics judiciously (rarely) and only for emphasis or in reference citations.

· Information about APA style can be found at the sites below. While these sites are helpful, they are by no means a substitution for the APA Publication Manual.

· http://www.writing.ku.edu/students/docs/apa.html
· http://www.apastyle.org/faqs.html
· http://www.apastyle.org/styletips.html
· http://owl.english.purdue.edu/handouts/research/r_apa.html
· Your writing style should be professional in nature and avoid biases with regard to gender, race, ethnicity, disability status, and sexual orientation. Recommendations on how to avoid these biases can be found at http://www.apastyle.org/styletips.html (click on the links for Disabilities, Sexuality, and Race & Ethnicity). 

· If you need additional assistance with your writing for this course, please consult with the KU Writer’s Roost (http://www.writing.ku.edu/main.html). According the web site at the Writer’s Roost: 

Most colleges and universities have a writing center, a place for students to talk about their writing with trained peer consultants. At KU, we call our writing centers the Writer's Roosts. The Roosts are open in several different locations across campus; please check the website at www.writing.ku.edu for current locations and hours. The Roosts welcome both drop-ins and appointments, and there is no charge for their services. For more information, please call 864-2399 or send an e-mail to writing@ku.edu (University of Kansas Writing Center, 2002, retrieved from http://www.writing.ku.edu/instructors/supporting.html).

�Pass out handout on microaggressions.


�Pass out SW & GLBT issues timeline





